2023 BI/'WEEKLY SALARY ORDINANCE 2022-01

FIRST READING: OCTOBER 4, 2022
SECOND READING: OCTOBER 20, 2022

The 2023 Salary Ordinance as adopted by the Bartholomew County Council as follows:

CLERK (40 HOUR WORK WELEK)

1000-01-01-11 (1) Clerk of the Circuit Court (EXEMPT)
1000-01-01-11 (1)  Chief Deputy (EXEMPT)
1000-01-01-11 (1) Office Manager

1000-01-01-11 (1) Administrator - Circuit Court
1000-01-01-11 (1)  Administrator - Superior Court [
1000-01-01-11 (1)  Administrator -Superior Court [1
1000-01-01-11 (1) Administrator -Juvenile Court
1000-01-01-11 (1) Administrator -Civil Claims

1000-01-01-11  * (2) Second Deputy/Clerk Perp/ Child Support
TOTAL (10)

AUDITOR (40 HOUR WORK WEEK)

1000-02-01-11 (1) Auditor (EXEMPT)

1000-02-01-11 (1) Chief Deputy (EXEMPT)

1000-02-01-11 (1) Tax Administrator

1000-02-01-11 (1) Grant Administrator

1000-02-01-11 (1) Accounts Receivable/Payable Administrator
1000-02-01-11 (1) Payroll Administrator

1000-02-01-11 (2) Second Deputy/Real Estate
1000-02-01-11 (2) Second Deputy/Administrative Services
TOTAL (10)

TREASURER (40 HOUR WORK WEEK)

1000-03-01-11 (1) Treasurer (EXEMPT)

1000-03-01-11 (1) Chief Deputy (EXEMPT)

1000-03-01-11 (1) Tax Collection Specialist
1000-03-01-11 (1) Treasury System Coordinator

TOTAL )

PART TIME AND HOURLY RATED EMPLOYEES
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Hire-in Rate
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$1,752.19
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$2,410.12
$2,048.58

$477.69
$1,743.77
$1,743.77
$1,743.77
$1,743.77
$1,743.77
$1,326.13

$2,488.00
$2,114.81
$1,829.12
$1,743.77
$1,743.77
$1,743.77
$1,657.67
$1,657.67

$2,402.88
$2,045.54
$1,743.77
$1,743.77
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Annual

62,663.00
53,263.00
12,420.00
45,338.00
45,338.00
45,338.00
45,338.00
45,338.00
34,479.50

64,688.00
54,985.00
47,557.00
45,338.00
45,338.00
45,338.00
43,099.50
43,099.50

62,475.00
53,184.00
45,338.00
45,338.00



(NOT TO EXCEED 28 HOUR WORK WEEK EXCEPT FOR TEMPORARY/SEASONAL EMPLOYEES)

1000-03-01-19

MINIMUM WAGE BY LAW TO MAXIMUM HOURLY RATE @ $15.53
(Not to exceed $5,000.00.)

RECORDER (40 HOUR WORK WEEK)

1000-04-01-11
1000-04-01-11
1000-04-01-11
TOTAL

(1) Recorder (EXEMPT)

(1) Chief Deputy (EXEMPT)

(2) Second Deputy $1,580.75
“4)

SHERIFF (40 HOUR WORK WEEK)

1000-05-01-11
1000-05-01-11
1000-05-01-11
1000-05-01-11
1000-05-01-11
1000-05-01-11
1000-05-01-11
1000-05-01-11
1000-05-01-11
1000-05-01-11
TOTAL

1000-05-01-26

1000-05-01-20
1000-05-01-27
1000-05-01-28

(1)  Sheriff (EXEMPT)

(1) Chief Deputy (EXEMPT) $3,099.08
(3) Captains (EXEMPT) $2,919.42
(4) Lieutenant (EXEMPT) $2,739.77
(6) Sergeants (28 day work period) $2,582.58
(4) Detectives (28 day work period) $2,582.58
(25) Patrolman (28 day work period) $2,245.69
(1) Matron $1,729.61
(1) Investigation Administrative Assistant $1,589.92
(1) Clerical $1,589.92
(47)

SHIFT DIFFERENTIAL (Merit) for actual hours worked on rotating second & third
shift. (Not to exceed $94,640.00) See page 17 for schedule.
OVERTIME (Not to exceed $134,550.00)
MILITARY PAY (Not to exceed $10,300.00.)
SPECIALTY PAY (Not to exceed $25,000.)
*x Amended the number of Sgt's (added 1 Appointed for INET purposes
only. Will return to the rank of Patrolman upon the completion of project)

SURVEYOR (40 HOUR WORK WEEK)

1000-06-01-11
1000-06-01-11
1000-06-01-11
1000-06-01-11
1000-06-01-11
1000-06-01-11

(1) Surveyor (EXEMPT)
(1) Department Head-Hydrology (EXEMPT)

(1) Department Head- Field Surveys $1,924.15
(1) Administrative Assistant $1,580.73
(1) Survey Crew Chief $1,787.42
(1) Department Head-G.1.S. $2,193.39
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$2,281.96 $

59,331.00

$1,939.65 § 50,431.00
$1,657.67 $ 43,099.50

$5,085.42
$3,966.81
$3,736.85
$3,506.88
$3,305.69
$3,305.69
$2,874.50
$1,883.46
$1,743.77
$1,743.77

$1,556.12
$2,526.73
$2,001.08
$1,657.65
$1,864.35
$2,270.31

§ 48,970.00
$ 45,338.00
$ 45,338.00
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40,459.00
65,695.00
52,028.00
43,099.00
48,473.00
59,028.00



1000-06-01-11 (1) G.LS. Technician $1,666.85 to
1000-06-01-11 (1)  Senior Mapper $2,128.89 to
TOTAL 8)

NOTE: The County Council is required under the provisions of IC 36-2-12-15 to fix the compensation

of the County Surveyor both as if he is registered under IC 25-31 and as if he is not registered under

IC 25-31. If the County Surveyor is registered under IC 25-31 the compensation shall be one and one-half
times the compensation of a Surveyor who is not registered. Therefore the Surveyor compensation if not
registered shall be $23,155.00 and the Surveyor if registered shall be $34,732.00. This compensation
shall be determined by County Council and any salary increases may be given accordingly.

CORONER

1000-07-01-11 (1) Coroner (EXEMPT)

TOTAL 1)

PROSECUTING ATTORNEY (40 HOUR WORK WEEK)

1000-08-01-11 (1) Office Administrator $1,685.92 1o
1000-08-01-12 (1) Victim Assistance Coordinator $1,770.35 to
1000-08-01-11 (5) Legal Assistants $1,666.85 to
1000-08-01-13 (4) Deputy Prosecuting Attorney (EXEMPT)

TOTAL (12)

PART TIME AND HOURLY RATED EMPLOYEES

(NOT TO EXCEED 28 HOUR WORK WEEK EXCEPT FOR TEMPORARY/SEASONAL EMPLOYEES)

1000-08-01-19  ** MINIMUM WAGE BY LAW TO MAXIMUM HOURLY RATE @ $21.80
(Not to exceed $54,649.00)

1000-08-01-14 (1) Chief Deputy Prosecutor PT(EXEMPT)

COUNTY ASSESSOR (40 HOUR WORK WEEK)

1000-09-01-11 (1) County Assessor (EXEMPT)

1000-09-01-11 (1) Chief Deputy (EXEMPT)

1000-09-01-11 (1) Personal Property Administrator $1,666.85 to
1000-09-01-11 (1) Second Deputy - Personal Property $1,580.73 to
1000-09-01-11 (1) Sales Disclosure Administrator $1,666.85 to
1000-09-01-11 (1) Office Manager $1,758.77 1o
TOTAL 6)

DEPT. OF TECHNICAL CODE ENFORCEMENT (40 HOUR WORK WEEK)
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$1,743.77 § 45,338.00

$2,205.81

$1,017.73

$1,762.85
$1,847.27
$1,743.78
$3,627.04

$613.19

$2,402.81
$2,042.38
$1,743.77
$1,657.65
$1,743.77
$1,835.69

$
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57,351.00

26,461.00

45,834.00
48,029.00
45,338.20
94,303.00

15,943.00

62,473.00
53,102.00
45,338.00
43,099.00
45,338.00
47,728.00



1000-11-01-11 (1) Chief Code Enforcement Officer (EXEMPT)

1000-11-01-11 (1) Ass't Chief Code Enf. Officer (EXEMPT)
1000-11-01-11 (2) Ass't Code Enf. Officer/Combination Inspector
1000-11-01-11 (1) Ass't Code Enf. Officer/Fire Inspector
1000-11-01-11 (1) Ass't Code Enf. Officer/Commercial/Accessibility
1000-11-01-11 (1) Ass't Code Enf. Officer/Zoning

1000-11-01-11 (1) Office Manager

1000-11-01-11 (2) Second Deputy - Permit Clerk

TOTAL (10)

EMERGENCY MANAGEMENT (40 HOUR WORK WEEK)
1000-18-01-11 (1) Director/Coordinator (EXEMPT)

1000-18-01-11 (1) Deputy Director

TOTAL 2)

VOTER REGISTRATION (40 HOUR WORK WEEK)

1000-22-01-11 (1) Voter Registration Administrator
1000-22-01-11 (1) Elections Administrator

TOTAL (2)

COOPERATIVE EXTENSION SERVICE (40 HOUR WORK WEEK)

1000-23-01-11 (1) 4-H Enrichment Assistant

1000-23-01-11 (1) Office Manager

1000-23-01-11 (1) Secretary

TOTAL 3)

PARK BOARD

1000-25-01-11 (1) County Park Facilitator
(1

PART TIME AND HOURLY RATED EMPLOYEES

$2,033.85
$2,033.85
$2,033.85
$2,033.85
$1,704.85
$1,649.46

$1,833.85

$1,666.85
$1,666.85

$1,570.39
$1,704.85
$1,105.54

$ 1,692.31

(NOT TO EXCEED 28 HOUR WORK WEEK EXCEPT FOR TEMPORARY/SEASONAL EMPLOYEES)
1000-25-01-19 MINIMUM WAGE BY LAW TO MAXIMUM HOURLY RATE @ $15.53

Laborers/Maintenance Seasonal
(Not to exceed $107,406.00)

VETERANS SERVICE OFFICER
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$2,526.62
$2,197.88
$2,110.77
$2,110.77
$2,110.77
$2,110.77
$1,781.77
$1,726.38

$2,082.77
$1,910.77

$1,743.77
$1,743.77

$1,647.31
$1,781.77
$1,657.65

$2,128.81
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(2]

65,692.00
57,145.00
54,880.00
54,880.00
54,880.00
54,880.00
46,326.00
44,886.00

54,152.00
49,680.00

45,338.00
45,338.00

42,830.00
46,326.00
43,099.00

55,349.00



1000-27-01-11 (1) Veterans Service Officer (EXEMPT)

TOTAL )

PART TIME AND HOURLY EMPLOYEES

(NOT TO EXCEED 28 HOUR WORK WEEK EXCEPT FOR TEMPORARY/SEASONAL EMPLOYEES)

1000-27-01-19 MINIMUM WAGE BY LAW TO MAXIMUM HOURLY RATE @ $17.62
Part-Time (Not to exceed $54,956.00)

WEIGHTS & MEASURES & IOSHA (40 HOUR WORK WEEK)

1000-28-01-11 (1) Dir Dept. of Weights & Measures & [OSHA (EXEMPT)
TOTAL m
COUNTY COUNCIL
1000-29-01-11 (7) County Council (EXEMPT)
TOTAL @)
COUNTY COMMISSIONERS
1000-30-01-01 (3) County Commissioners (EXEMPT)
1000-30-01-05 (1) Animal Control Officer (40 HOUR WORK WEEK) $1,606.39 to
1000-30-01-07 (1) County Administrator (EXEMPT) (40 HOUR WORK WEEK)
1000-30-01-07 (1) Assistant County Administrator (40 HOUR WORK WEEK) $1,580.73 to
TOTAL @)
PART TIME AND HOURLY RATED EMPLOYEES
1000-30-01-04 (1) Mechanic (40 HOUR WORK WEEK) @ $16.49/hr. to maximum of $23.98/hr.
(Not to exceed $49,881.00)
1000-30-01-19 (2) Animal Control Officer (25 HOUR WORK WEEK.) @ $17.75/hr.

(Not to exceed $45,236.00)

MAINTENANCE (40 HOUR WORK WEEK)

1000-31-01-11 (1) Maintenance Supervisor (EXEMPT)

1000-31-01-11 (1) Assistant Supervisor $2,051.89 to
1000-31-01-11 (1) Maintenance #1 $1,861.08 to
1000-31-01-11 (1) Maintenance #2 $1,648.31 to
1000-31-01-11 (1) Maintenance #3 $1,648.31 to
1000-31-01-11 (1) Maintenance #5 $1,648.31 to
1000-31-01-11 (1) Maintenance #7 $1,64831 to
TOTAL @)

PART TIME AND HOURLY RATED EMPLOYEES
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$1,847.27

$2,171.00

$341.17

$1,468.46
$1,683.31
$2,082.77
$1,657.65

$1,918.50

$2,888.96
$2,128.81
$1,938.00
$1,725.23
$1,725.23
$1,725.23
$1,725.23

PO A & A
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48,029.00

56,446.00

8,870.43

38,180.00
43,766.00
54,152.00
43,099.00

49,881.00

75,113.00
55,349.00
50,388.00
44,856.00
44,856.00
44,856.00
44.,856.00



1000-31-01-18 MINIMUM WAGE OF $15.53 TO MAXIMUM HOURLY RATE @ $18.52
(7) Hourly-Custodial Maintenance (40 HOUR WORK WEEK)
(Not to exceed $269,624.00) (38,518.00 annually)
1000-31-01-19 MINIMUM WAGE BY LAW TO MAXIMUM HOURLY RATE @ $17.62

(NOT TO EXCEED 28 HOUR WORK WEEK EXCEPT FOR TEMPORARY/SEASONAL EMPLOYEES)

(1) Clerical (NOT TO EXCEED 24 HOUR WORK WEEK)
1000-31-01-19 MINIMUM WAGE BY LAW TO MAXIMUM HOURLY RATE @ $18.31

(1) Custodian (Emergency Operations Center) (NOT TO EXCEED 24 HOUR WORK WEEK)

1000-31-01-20 OVERTIME (Not to exceed $10,000.)

YOUTH SERVICES CENTER (40 HOUR WORK WEEK)

1000-34-01-10 (1) Assistant Chief of Juvenile Services
1000-34-01-11 (1) Director of Youth Services (Exempt)
1000-34-01-13 (1) Nurse

1000-34-01-14 (1) Intake Officer PO #1

1000-34-01-14 (1) Intake Officer PO #2

1000-34-01-14 (1) Intake Officer PO #3

1000-34-01-14 (1) Intake Officer PO #4

1000-34-01-15 (1) Counselor (EXEMPT)
1000-34-01-21 (1) Administrative Assistant
1000-34-01-30 (1) Teachers (EXEMPT)

TOTAL (10)

HOURLY RATED EMPLOYEES
1000-34-01-12 Hire-in rate of $15.53 thru $18.27
(4) Control Officers
(Not to exceed $152,034.00)

1000-34-01-17 (1) Head Cook $15.53 thru $18.29 (Not to exceed $38.083.00)
(1) Cook $15.53 thru $15.99 (Not to exceed $33,261.00)
1000-34-01-18 Hire-in rate of $16.56, maximum hourly rate for this position $20.73

(17) Youth Care Workers
(Not to exceed $732,845.00) (43,109.00 annualy)
PART TIME EMPLOYEES
(NOT TO EXCEED 28 HOUR WORK WEEK EXCEPT FOR TEMPORARY/SEASONAL EMPLOYEES)
1000-34-01-31 MINIMUM WAGE BY LAW TO MAXIMUM HOURLY RATE @ $27.68
Part-time teachers (Not to exceed $68,577.00)

Page 6

$3,215.54
$2,511.38
$1,821.62
$2,228.08
$2,025.46
$1,577.73
$1,601.62
$2,128.81
$1,717.85
$2,165.46
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83,604.00
65,296.00
47,362.00
57,930.00
52,662.00
41,021.00
41,642.00
55,349.00
44,664.00
56,302.00

38,008.50

38,083.00
33,261.00
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ASAP/DRUG COURT

1000-42-01-12 (1) Case Manager #1
1000-42-01-14 (1) Magistrate - Circuit Court
1000-42-01-19 (1) PT Deputy Prosecutor - Circuit Court
TOTAL 3)
ASAP/REALM
1000-43-01-11 (1) Drug Court Case Manager #2
1000-43-01-11 (1) Realm Residential Officer #60
1000-43-01-12 (1) Realm Residential Officer #61
1000-43-01-13 (1) Realm Case Manager #17

“4)
SOIL & WATER
1000-44-01-11 (1) Director

M
ASAP/JAIL TREATMENT
1000-45-01-11 (1) Drug Addiction Coordinator
1000-45-01-11 (1) Addiction Recovery Specialist
TOTAL 2)
COURT HQUSE SECURITY
1000-47-01-11 (3) Court House Security Officers
TOTAL 3)
JAIL (28 DAY WORK PERIOD)
1114-32-01-11 (1) Jail Commander (EXEMPT)
1114-32-01-11 (1) Captain Civilian Jail Officer (Exempt)
1114-32-01-11 (2) Lieutenant Civilian Jail Officer (Exempt)
1114-32-01-11 (7) Sergeant Civilian Jail Officers
1114-32-01-11 (41) Civilian Jail Officers (28 day work period)
1114-32-01-11 (2) Cooks
1114-32-01-11 (1) Lead Cook
1114-32-01-11 (1) Adminsitrative Assistant
1114-32-01-11 (1)  SVOR/Sheriff Sale Coordinator
1114-32-01-11 (2) LPN
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1716.88

$3,099.08
$2,231.92
$2,094.58
$1,974.38
$1,716.88
$1,387.81
$1,648.31
$1,580.73
$1,606.39

to

to
to
to
to
to
to
to
to
10

$2,830.73
$1,087.46
$1,522.46

$2,025.46
$1,708.62
$1,554.77

$271.31

$2,128.77

$2,884.62
$2,211.54

$2,060.23

$3,966.81
$2,678.31
$2,513.50
$2,369.27
$2,060.23
$1,464.73
$1,725.23
$1,657.65
$1,683.31
$2,128.79
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73,599.00
28,274.00
39,584.00

52,662.00
44,424.00
40,424.00

7,054.00

55,348.00

75,000.00
57,500.00

38,083.00
44,856.00
43,099.00
43,766.00
55,348.50



TOTAL (59)

MAINTENANCE

1114-32-01-18 (1) Jail Maintenance Supervisor (Not to exceed $54,209.00) $2,008.04
(1) Jail Maintenance/Custodial (Not to exceed $39,642.00) $1,501.12
(4) Hourly-Maintenance Worker (40 HOUR WORK WEEK) $1,387.81

(Not to exceed $152,331.00) (38,083.00 annually)
PART TIME AND HOURLY EMPLOYEES
(NOT TO EXCEED 28 HOUR WORK WEEK EXCEPT FOR TEMPORARY/SEASONAL EMPLOYEES)

1114-32-01-19 MINIMUM WAGE BY LAW TO MAXIMUM HOURLY RATE BASED ON POSITION

(Not to exceed $455,947.00.)
1114-32-01-20 OVERTIME (Not to exceed $150,075.00.)
1114-32-01-27 MILITARY PAY (Not to exceed $8,010.00)
1114-32-01-28 SHIFT DIFFERENTIAL (Civilian) for actual hours worked on rotating second
and third shift @ $1.25 per hour. (Not to exceed $57,652.00.)
1114-32-01-20 SPECIALTY PAY (Not to exceed $6,500.)

CLERK'S PERPETUATION
1119-01-01-11 (1) Office Manager 75%
TOTAL )

PART TIME AND HOURLY RATED EMPLOYEES

(NOT TO EXCEED 28 HOUR WORK WEEK EXCEPT FOR TEMPORARY/SEASONAL EMPLOYEES)

1119-01-01-19 MINIMUM WAGE BY LAW TO MAXIMUM HOURLY RATE @ $15.53
(Not to exceed $32,941.00.)

COMMUNITY CORRECTIONS (PROJECT INCOME) (40 HOUR WORK WEEK)

1122-25-01-11 (1) Case Manager #14

1122-25-01-11 (1) Case manager/Probation Officer #20
1122-25-01-11 (1) Administrative Assistant
1122-25-01-11 (1) Day Reporting Financial #26
1122-25-01-11 (1) Field Officer #21

1122-25-01-11 (1) Home Dentention PO #24
1122-25-01-11 (1) Residential Officer #45
1122-25-01-11 (1) Residential Officer #42
1122-25-01-11 (1) Home Dentention #16
1122-25-01-11 (1) Field Officer #33
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$2,084.96 $§ 54,209.00
$1,578.04 $ 41,029.00

$1,464.73 §

$1,433.08 $

$1,755.15
$1,615.38
$1,692.12
$1,554.77
$1,615.38

$101.27
$1,615.38
$1,554.77
$2,025.46
$1,708.62

H H PN NP RSN A

38,083.00

37,260.00

45,634.00
42,000.00
43,995.00
40,424.00
42,000.00

2,633.00
42,000.00
40,424.00
52,662.00
44,424.00



TOTAL (10)

1122-25-01-20 OVERTIME (Not to exceed $30,000.00.)

1122-25-01-19 MINIMUM WAGE BY LAW TO MAXIMUM HOURLY RATE
(Not to exceed $66,160.00)

FISCAL YEAR 01-01-23/12-31-23

CUMULATIVE BR
1135-01-01-13 (1) Engineer (EXEMPT)

HEALTH DEPT. (40 HOUR WORK WEEK)

1159-01-01-11 (1) Health Officer (EXEMPT)

1159-01-01-11 (1) Director of Environmental Health (EXEMPT)

1159-01-01-11 (1) Director of Nursing (EXEMPT)

1159-01-01-11 (1) Senior Coordinator

1159-01-01-11 (1) Senior Coordinator - Nursing

1159-01-01-11 (4) Environmental Senior Specialist

1159-01-01-11 (1) RN Senior Program Coordinator Immunization/TB

1159-01-01-11 (2) RN Program Coordinator- TB, HIV, STD

1159-01-01-11 (1) Dental Hygienist/Coordinator (EXEMPT) $1,910.92 to
1159-01-01-11 (1) Office Manager/Bookkeeper $1,758.77 to
1159-01-01-11 (1) Registrar $1,580.73 to
1159-01-01-11 (1) Administrative Assistant - Environmental $1,580.73 to
1159-01-01-11 (1) Administrative Assistant $1,663.54 to
1159-01-01-11 (1) Assistant Registrar $1,580.73 to
1159-01-01-11 (1) Public Health Access/Administrative Assistant $1,580.73 to
TOTAL (19)

PART TIME AND HOURLY RATED EMPLOYEES

(NOT TO EXCEED 28 HOUR WORK WEEK EXCEPT FOR TEMPORARY/SEASONAL EMPLOYEES)

1159-02-01-19 (1) Staff Registered Nurse- Outreach/Immunization(1298 hrs./yr.) @ $25.12 per hour

1159-02-01-19 (1) Staff Registered Nurse-Immunization/Schools(864 hrs./yr.) @ $25.12per hour
(Not to exceed $54,310.00)

(NOT TO EXCEED 28 HOUR WORK WEEK EXCEPT FOR TEMPORARY/SEASONAL EMPLOYEES)

1159-01-01-18 (2) Environmental Health Technician $17.45 per hour
(Not to exceed $16,777.00.)

Page 11

$3,614.73

$1,215.38
$2,706.38
$2,706.38
$2,185.92
$2,185.92
$2,164.70
$2,185.92
$2,164.71
$2,380.58
$1,835.69
$1,657.65
$1,657.65
$1,740.46
$1,657.65
$1,657.65
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93,983.00

31,600.00
70,366.00
70,366.00
56,834.00
56,834.00
56,282.25
56,834.00
56,282.50
61,895.00
47,728.00
43,099.00
43,099.00
45,252.00
43,099.00
43,099.00



LOCAL HEALTH MAINTENANCE

1168-01-01-19
1168-01-01-19
TOTAL

(M
(M
2

Staff Registered Nurse-Immunization/Schools (434 hrs./yr.) @ $25.48 per hour

Staff Registered Nurse — Home Visits (1298 hrs./yr.) @ $25.48per hours

(Not to exceed $43,509.00)

COUNTY HIGHWAY (40 HOUR WORK WEEK)

Truck Driver/Laborers (40 HOUR WORK WEEK) @ 18.00hr. to $21.57/hr.

$1,704.85

Equipment Operator (40 HOUR WORK WEEK) @ $18.00/hr. to $22.68/hr.
(2) Crew Chiefs (40 HOUR WORK WEEK) @ $18.00/hr. to $23.6%hr.
(TOTAL FOR THE ABOVE POSITIONS NOT TO EXCEED $693,139.00)

1176-01-01-11 (1)  Superintendent (EXEMPT)
1176-01-01-14 (1) Office Manager
1176-01-01-15 (1)  Asst. Superintendent (EXEMPT)
1176-01-01-16 (1) Technical Supervisor (EXEMPT)
TOTAL 4)
MAINTENANCE AND REPAIR
1176-02-01-19 HOURLY HIGHWAY EMPLOYEES
)
3)
1176-02-01-19
1176-01-01-20 OVERTIME (Not to exceed $175.)

PART TIME AND HOURLY RATED EMPLOYEES

(NOT TO EXCEED 28 HOUR WORK WEEK EXCEPT FOR TEMPORARY/SEASONAL EMPLOYEES)
Temporary/Seasonal Help @ $15.53/hr.

1176-02-01-18

1176-02-01-20

4)

(Not to Exceed $43,470.00)

OVERTIME (Not to exceed $50,000.)

GENERAL AND UNDISTRIBUTED

1176-04-01-19
1176-04-01-20

(2) Mechanic (40 HOUR WORK WEEK) @ $19.00/hr. to $24.55/hr.
OVERTIME (Not to exceed $15,000.)

RECORDER'S PERPUTUATION

1189-01-01-19

ELECTION BOARD

1215-01-01-11

M

Part Time Employees Minimum Wage to $15.53 per hour

(Not to Exceed $24,679.00)

Second Deputy

$1,500.89

to

to

$2,706.38 §
$1,781.77 §
$2,189.69 §
$2,052.69 $

$

70,366.00
46,326.00
56,932.00
53,370.00

51,057.00

$1,577.81 § 41,023.00



1215-01-01-11 (1)  Election Board Member-Clerk @ $2550.00/yr. (Annuaily)

1215-01-01-28 (2) Election Board Members @ $2550.00/yr.= $5,100.00 (4nnually)
1215-01-01-30 (125) Vote Center Board Members @ $125.00/day
1215-01-01-30 Attend Instructional Meetings $20.00
1215-01-01-30 Inspector Pick Up/Deliver Supplies $15.00 each way
1215-01-01-30 Judge Opposite Party of Inspector

To Return Supplies $10.00 per Judge

(Not to exceed $60,000.)

PART TIME AND HOURLY RATED EMPLOYEES
(NOT TO EXCEED 28 HOUR WORK WEEK EXCEPT FOR TEMPORARY/SEASONAL EMPLOYEES)

1215-01-01-18 Canvasser/Absentee Boards

(Not to exceed $35,000.)
1215-01-01-20 OVERTIME (Not to exceed $20,000.)
EMERGENCY OPERATIONS CENTER (E-911) (40 HOUR WORK WEEK)
1222-01-01-11 (1) Director (EXEMPT)
1222-01-01-11 (1) Deputy Director $1,916.19 1o
1222-01-01-11 (3) Shift Supervisor #5 $1,776.42 to
1222-01-01-11 (3) Assistant Supervisor $1,709.08 to
1222-01-01-11 (10) Telecommunicates #1 $1,333.00 to
1222-01-01-11 (2) Telecommunicates #2 $1,409.92 to
1222-01-01-11 (1) Telecommunicates #3 $1,486.85 to
1222-01-01-11 (11) Telecommunicates #4 $1,563.77 to
TOTAL (32)
1222-01-01-27 IDACS COORDINATOR (Not to exceed $1,000.00)
1222-01-01-28 Telecom Trainers (Not to exceed $8,000.00)
1222-01-01-26 SHIFT DIFFERENTIAL for actual hours worked on rotating second

and third shift @ $2.50 per hour. (Not to exceed $91,890.)
1222-01-01-20 OVERTIME (Not to exceed $35,000.)

REASSESSMENT

1224-01-01-11 (1) Real Estate Technician $1,580.73 to
1224-01-01-11 (1) Real Estate Administrator $1,758.77 to
TOTAL (2)

PART TIME AND HOURLY RATED EMPLOYEES
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$1,275.00
$1,275.00

$2,888.96
$2,380.58
$2,173.08
$2,057.69
$1,731.65
$1,792.27
$1,855.00
$1,919.92
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75,113.00
61,895.00
56,500.00
53,500.00
45,023.00
46,599.00
48,230.00
49,918.00

$1,657.65 § 43,099.00
$1,835.69 § 47,728.00



(NOT TO EXCEED 28 HOUR WORK WEEK EXCEPT FOR TEMPORARY/SEASONAL EMPLOYEES)
1224-01-01-19 MINIMUM WAGE BY LAW TO MAXIMUM HOURLY RATE @ $22.77

(Not to exceed $25,875.)
1224-01-01-30 Certification Pay $12,000.
Compensation shall be: Assessor - Level II attainment $1,000 additional, $1,500 if Level III attained.
Compensation shall be: Deputy Assessor - Leve II attainment $500 additional $500 if Level 11
or $1,500 if Level III attained

ADULT PROBATION (USER FEES) (40 HOUR WORK WEEK)

2000-01-01-11 (1) Assistant Chief Probation Officer (EXEMPT)#12

2000-01-01-11 (1)  Adult Probation Officer #19

2000-01-01-11 (1) Administrative Assistant to Chief Probation Officer #11 $1,681.84 to
2000-01-01-11 (1) Secretary #10 $1,503.80 to
2000-01-01-11 (1) Probation Officer #28

TOTAL (5)

2000-01-01-19 PART TIME/HOURLY MINIMUM WAGE TO $ PER HOUR

(Not to Exceed $56,000.00)
2000-01-01-20 OVERTIME (Not to exceed $500.)

ALCOHOL/DRUG PROGRAM (USER FEES) (40 HOUR WORK WEEK)

2501-01-01-11 (1) Probation Officer #13
2501-01-01-11 (1)  Adult Probation Supervisor #1
TOTAL 2)

PART TIME AND HOURLY RATED EMPLOYEES
2501-01-01-20 OVERTIME (Not to exceed $500.)

PRE-TRIAL DIVERSION PROGRAM (40 HOUR WORK WEEK)

PROSECUTOR'S OFFICE (USER FEES)

2503-01-01-11  ** (1) Legal Assistant $1,692.12 to
TOTAL n

REAL PROPERTY ENDORSEMENT

PART TIME AND HOURLY RATED EMPLOYEES

(NOT TO EXCEED 28 HOUR WORK WEEK EXCEPT FOR TEMPORARY/SEASONAL EMPLOYEES)
6007-01-01-19 MINIMUM WAGE BY LAW TO MAXIMUM HOURLY RATE @ $15.53

PUBLIC HEALTH PREPAREDNESS
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$2,830.73
$1,647.58
$1,835.69
$1,657.65
$2,025.46

$2,025.46
$314.85

$1,769.04
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73,599.00
42,837.00
47,728.00
43,099.00
52,662.00

52,662.00
8,186.00

45,995.00



8891-21-01-17 ** (1) Public Health Emergency Preparedness Coordinator(EXEMPT)
(Not to exceed $17,708.00)
FISCAL YEAR 07-01-22/06-30-23

PROSECUTOR IV-D INCENTIVE
8896-01-01-11 (1) Employee Supplement
TOTAL €))

PART TIME AND HOURLY RATED EMPLOYEES
(NOT TO EXCEED 28 HOUR WORK WEEK EXCEPT FOR TEMPORARY/SEASONAL EMPLOYEES)

8896-01-01-19 MINIMUM WAGE BY LAW TO MAXIMUM HOURLY RATE @ $23.09

(Not to exceed $34,115.00)

STOP GRANT FISCAL YEAR 07-01-22/06-30-23

PART TIME AND HOURLY RATED EMPLOYEES

(NOT TO EXCEED 28 HOUR WORK WEEK EXCEPT FOR TEMPORARY/SEASONAL EMPLOYEES)
8897-13-01-11 ** (1) Investigator/Translator

CLERK IV-D INCENTIVE
8899-01-01-11 ** (2) Second Deputy Child Support
TOTAL )

ADULT PROTECTIVE SERVICES (40 HOUR WORK WEEK)
8900-21-01-11  ** (1) Adult Protective Services Coordinator
8900-21-01-11  ** (1) Adult Protective Services Investigator
8900-21-01-11 ** (1) Adult Protective Services Investigator
8900-21-01-11  ** (1) Adult Protective Services Investigator
TOTAL 4)

FISCAL YEAR 07-01-22/06-30-2023

PART TIME AND HOURLY RATED EMPLOYEES
(NOT TO EXCEED 28 HOUR WORK WEEK EXCEPT FOR TEMPORARY/SEASONAL EMPLOYEES)
8900-21-01-19 ** Extra Help @ $15.00 per hr./ Data Intake Specialist

(Not to exceed $38,500.00

VOCA GRANT
8921-07-01-11 ** (1) Victim Assistance Coordinator
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$2,192.31
$1,884.61
$1,884.61
$1,351.21

$1,607.89

to
to
to
to

to

$21.48

$191.88

$2,200.77

$331.54

$2,535.38
$2,337.30
$2,337.30
$1,428.13

$
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4,989.00

57,220.00

8,620.00

65,920.00
60,770.00
60,770.00
37,131.00

$1,684.81 § 43,805.00
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9201-26-01-11 (1)  Adult Probation Supervisor #1
FISCAL YEAR 07-01-22/06-30-23

REALM GRANT (40 HOUR WORK WEEK)

9206-04-01-11 (1) Case Manager PO # 17

TOTAL n

FISCAL YEAR 05-01-22/04-30-23

DRUG TREATMENT COURT

9207-04-01-11 (1) Drug Court PO #62

TOTAL (N

FAMILY RECOVERY COURT

9211-21-01-11 (1) Family Recovery Court Coordinator
TOTAL D)

FSLA STANDARDS WILL BE FOLLOWED WHEN APPLICABLE

**All positions indicated with ** will be eliminated when present funding is no longer available.
* All benefits for grant positions (i.e.: group health insurance, FICA and retirement) must
be paid from allocated grant funds, unless otherwise designated.

*Minimum salary range was decreased to accommodate new hires, based on experience

and training, as determined by the Office Holder. The hire-in rate for this position may be anywhere
in this range. The salary rates for individuals in these positions may be adjusted at any time, based on
education, experience, training and performance, as determined by the Office Holder.

All Probation Officers salaries shall be figured according to the current Judicial Conference
Guideline minimum scale. There will be no increase in salaries given for extensive training

or special skills. Consideration will be given for years of service and master or doctorate degree.
No other certification will qualify for additional compensation. Documents for increase in years of
service and master or doctorate degree must be provided to Auditor's office when they are earned.
No position shall receive more than 15% increase in one year.

All County employees hired on or after January 1, 2004 and paid according to the current

Judicial Conference Guidelines shall accrue and use Vacation, Personal, and Sick days according
to the Bartholomew County Personnel Policy as adopted by the County Commissioners.
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$2,192.30 $

$2,239.49 §

$2,739.50 §

$2,739.50 §

57,000.00

58,227.00

71,227.00

57,930.00



Bartholomew County Sheriff's Office
Shift Differential Premium

Merit Officers

A. Each officer working a shift other than first, regardless of rank, shall receive an additional percentage of
pay, which is calculated upon the base salary of a patrol officer as defined on the salary ordinance
for the

B. This additional pay or "Shift Premium shall be paid to the officer as long as that officer is assigned to
that shift.

C. The rate of pay is set by the Bartholomew County Council and shall be according to the following schedule:
Second Shift 5%
Third Shift 10%

D. "Shift Premium" pay shall be effective January 1, 2013 and shall be paid with the normal payroll schedule.
This premium is subject to all applicable taxes and deductions, but is not part of the officer's base pay.

LOYALTY PAY

A 5-year pilot program will be implimented in regards to Loyalty Pay for all Full-Time County Employees
excluding employees which salaries are currently on a Matrix System or who's salaries include a stipend

for years of service. These exceptions would include E-911 Dispatchers, Probation Officers with Court Services
and Youth Service Center, and Merit and Jail Officers at the Sheriff's Office. Eligible employees will receive $50
for each year of completed service with a cap at 20 years of service. This will be paid to employees on the 1st
payroll in December of the calendar year.

VACANCIES
Prior to filling any open employment position in the County, the Department Head seeking to fill the
position shall notify the Auditor of the vacancy and the Department Head's intention to fill said
vacancy. The Auditor shall then promptly notify the Members of the Council giving the Council an
opportunity to provide input prior to the vacancy being filled.
The only departments exempt from this are the Youth Services, E911, Sheriff, Jail and the
Emergency Management Center.
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2023 Salary Ordinance Number 2022-01. Presented to County Council of Bartholomew County,
Indiana, on this 20th day of October, 2022

By: [M M

"
R. Scott Bonnell, Member

By: D/é/
Greg Dyfd Member
By: /\
ember N
By:

Bill Lentz, M_é)m/

By:

tt Miller, Member

By: Q\-hv‘&&"“

Jgjﬁ% -
By

Evelyné P ce, Member

. \ |
AttQLGL @ blﬁb\—’

Pia O'Connor, Auditor




